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						The court has exclusive jurisdiction in civil causes and matters relating to or connected with any labour, employment, trade unions, industrial relations and matters arising from workplace, the conditions of service, including health, safety, welfare of labour, employee, worker and matter incidental thereto or connected therewith.
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								[Update] Entitlement Claim: Industrial Court dismisses suit against Ecobank							
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                     Friday 23rd  October 2020
						

						
							
								

 The Presiding Judge, Calabar Judicial division of the National Industrial Court, His Lordship, Hon. Justice M. N. Esowe has dismissed the suit filed by Mr Charles Udoh against Ecobank Nig. Ltd for lacking merit.
 

 The Court held that Udoh’s did not lead any evidence or point the Court to any provision in the bank Handbook which can aid as a yardstick in calculating the claimed severance pay.
 

 From facts, the claimant- Charles Udoh had submitted that after the end of his employment that the Bank paid gratuities, less deductions, into his account and blocked same bank account thereby denying him access to it, and further that his severance pay is yet to be paid.
 

 In defence, the Defendant- Ecobank submitted that the Udoh’s bank account was blocked because as at the time his employment was terminated, he failed to execute Exit Clearance that when he complied, his account was unblocked and has since started having access to his bank account. 
 

 The defendant further submitted that the severance pay claim was only paid to those who were involved in a mass exit exercise undertaken by the bank’s management, that Claimant has been paid all his gratuities urged the Court to dismiss the case with the punitive cost.  
 

 In opposition, the Learned Counsel to Claimant SAM ONAH Esq submitted that Claimant has proved his entitlement to the sum of N40,000.000.00 as severance pay, urged the Court to grant the relief sought in the interest of justice.
 

 Delivering the Judgment, the presiding Judge, Justice Esowe held that a party who seeks judgment in his favour must produce evidence in support of his pleadings that the Court is bound to act on evidence before it and not allowed to rely on other extraneous matters.
 

 “From the evidence adduced by the Claimant before this Honourable Court, there is nothing sufficient enough to satisfy the Court that Claimant is entitled to the sum of N40,000,000.00 (Forty Million Naira) as his severance pay if any.
 

 “On the second instance, the Claimant did not lead any evidence or point the Court to any provision in the Handbook which can aid as a yardstick in calculating the severance pay of the Claimant.  
 

 For Full Judgment, Visit the Judgment’s Portal
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								No need for affidavit where objection is strictly predicated on Law- Industrial Court rules
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								Industrial Court Lifts Veil of Incorporation, orders Director, 1 other to pay Staff N914k, awards Costs
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								[Dismissal] Industrial Court dismisses claim against Corporate Affairs Commission
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								Staff has the Right to resign voluntarily from Service- Industrial Court tells Nigerian Air Force
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								Justice Haastrup, Others inducted as CIPMN Members

								
							

								Saturday 16th  March 2024
							

						

					

					
					
				 					
						
							
								
									
								 
									[image: ]
								

								
							

							
								
									 
								

								Industrial Court dismisses allegation of unlawful dismissal claim against Niger Delta University
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								Easter: Industrial Court Begins Vacation 25th March
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								Industrial Court orders firm to pay Staff N679k within 1-Month
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								Industrial Court dismisses allegation of employment swapping against Cross Rivers State

								
							

								Monday 11th  March 2024
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								The National Industrial Court of Nigeria is a judicial institution established in 1976 by the Trade Disputes Act (TDA) Cap 432, Law of the Federation of Nigeria (LFN) 2004. The Court became functional in 1978...
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